
Greenwich & Bexley Community Hospice

Job Description

Job Title: 

Specialty Doctor in Palliative Medicine
Hours: 
Full-time, fixed term for 12 months commencing Jan/Feb 2022
Establishment:
Greenwich & Bexley Community Hospice




185 Bostall Hill




Abbey Wood




London, SE2 0GB
Responsible to:
Consultant in palliative medicine
Accountable to: 
Consultant in palliative medicine
Remuneration:
Negotiable depending upon experience. 

Hospice has own stakeholder pension scheme.  Access to NHS Pension Scheme also available for current members
Study Leave:
To fulfil CPD requirements as set out by the RCP

Annual Leave:
27 days plus 8 bank holidays pro-rata, rising with service
Non resident medical first call; negotiable but approximately 1 weekend in 4 and 1 night a week
Background

This post reflects the vision and drive of the Hospice to enhance integration of the palliative care services in the Boroughs of Greenwich and Bexley and offers the opportunity to work within a well established Hospice serving both Boroughs. The hospice also has a developing partnership with St Christopher’s Hospice and now have a number of collaborative projects. 
The Hospice is situated in a beautiful area of woodland, within 3 acres of its own land.  It is close to large built up areas but is an area of tranquillity.  It is placed centrally within the areas it serves.

The Hospice was built in 1994 after a decade of active fund-raising.  Initially it had 11 beds and Day Hospice provision.  In 1997 extensive internal re-organisation resulted in the influx of considerable new expertise at Board level, and strengthened working relationships with commissioners and service users.  This resulted in an initial phase of expansion (to 13 beds) in 1999, and subsequently to 19 beds. More recently the hospice has been extended to incorporate a rehabilitation gym, education suite and hub for community palliative care services.
The Hospice provides specialist palliative care for both cancer and non malignant conditions (such as end stage organ failure, MND, etc.)  Admissions are considered broadly within two categories symptom control (both physical and non-physical) and terminal care.  The Hospice does not have the capacity to offer long stay beds.


The Hospice services include:

· A 13 bedded in-patient unit. 

· A multi-professional specialist palliative care community team to patients at home within the boroughs of Greenwich and Bexley.

· A specialist palliative care team based at the Lewisham and Greenwich NHS trust (Queen Elizabeth Woolwich site) 

· A bereavement counselling service.
· An integrated community based end of life care service ‘Hospice@Home’ in Greenwich

· A small rehab team
· Education and training in co-operation with our partners for all disciplines and at all levels.

In order to provide a co-ordinated service for our patients, close links have been established with a number of external organisations including:

· South East London Clinical Commissioning Group
· The Local Boroughs of Greenwich and Bexley  

· Oxleas Community Services
· Lewisham and Greenwich NHS Trust
· Other specialist palliative care providers in the area including St Christopher’s Hospice
· London Cancer Alliance

· Local GPs
The medical team

	Dr Ruth Miles 
	Lead Consultant in Palliative Medicine
	Hospice/hospital 

	Prof Rob George
	Consultant in Palliative Medicine
	Hospice

	Dr Andrew Williams
	Associate Specialist
	Community 

	Dr Rachael Pickering
	GP with Extended Role in Inclusion Palliative Medicine
	Community

	Dr Lesley Bull
	GP 
	

	Dr Jolomi Arowolo
	Staff Grade
	Flexible

	Dr Laura Symonds 
	Staff Grade 
	Flexible

	GPVTS and innovative training and fellowship posts
	
	Hospice/community 

	Dr John Bingham
	On call support
	

	Dr James Lane
	On call support
	


Job Summary

 Areas of Responsibility
The appointee will fulfil the following clinical duties for the Hospice:

· Diagnosis, management and treatment of inpatients at the hospice

· Take part in the medical first on-call rota for the Greenwich & Bexley Community Hospice in patient unit (approximately one night per week and one weekend in four).

· Medical support to the hospice’s community outreach service.

· Depending on experience, medical support to the hospice’s hospital specialist palliative care service (Queen Elizabeth Hospital, Woolwich)
Clinical Practice
To provide a high standard of holistic and individualised patient care to patients with palliative and end of life care needs by:
· Acting as a role model for others to emulate by exhibiting high standards of professional behaviour. 
· Working with the multi-professional team and those professionals who are involved in the patient’s care,
· Acting as a reflective practitioner, applying evidence based practice and critical thinking to all practices and processes of care. 
· Working collaboratively with other professionals involved in the patient’s care
· Prioritising own workload according to the day to day needs of the service.

· Providing guidance, support, advice and information to patients and their family / carers throughout their illness. Know when to refer on to other professionals for additional guidance, support, advice and information.  

· Promoting patient autonomy, providing information, empowering them and acting as an advocate so that the individual is able to make informed choices about their own care. 

· Ensuring that all necessary written documentation including the Electronic Patient Record is completed in a timely way and that appropriate data is collected 
· Attending clinical supervision.
Communication
· Fostering positive and supportive working relations with all members of the Hospital, Hospice, Social Care and Primary Healthcare Teams. 
· Participating in multidisciplinary meetings relating to the care of patients and their families/carers as required. 
· Promoting and practicing excellent communication skills with patients, family and members of the multi-disciplinary team. 
· Contributing positively to the development of Greenwich & Bexley Community Hospice as an anti discriminatory organisation, actively promoting equality and diversity.
Quality
· Monitoring standards of care and reporting issues back using Hospice clinical governance structures. 
· Within the multidisciplinary team, working to ensure that patient dignity is respected at all times both before and after death.
· Participating in Hospice forums for discussion of research and audit programmes, including contributing to the design and management of practice based audit.

· The appointee will need to satisfy the GMC’s requirements for appraisal and revalidation and keep up to date in developments in palliative medicine through continued professional development and attendance at appropriate study days.

Grief & Loss
· Working with the wider MDT to support distressed patients and their carer’s
· Identifying those who are at risk in bereavement, or as they anticipate loss, where required referring them on to appropriate professionals within the team and externally.
Education & Training
· Identifying own learning and professional development needs, 
· Attending a programme of mandatory training each year.
· Participating in teaching members of the MDT, ensuring that colleagues are supported to develop their skills in palliative and end of life care and to enhance their professional development.  


Research and Audit

· Participating in audit of services on a regular basis so that patient care is continuously reviewed and improved.  


· Using up-to-date research / evidence to deliver patient care, disseminating this knowledge to all members of the multi-professional team.

Additional Information

The post holder will –
· Work within the GMC’s Code of Conduct.

· Be familiar with and adhere to all Hospice, policies and procedures and relevant policies and procedures of external organisations as appropriate.
· Actively promote Hospice services.

· At all times respect confidentiality and in particular the confidentiality of all personal data stored, in line with the requirements of the Data Protection Act

· Be aware of and adhere to individual responsibilities under the Health and Safety at Work Act 1974 and to take reasonable care of their own health and safety and that of others who may be affected by their acts or omissions.  Identify and report, as necessary, any untoward accident, incident or potentially hazardous environment.
· The post is covered by the Published Terms & Conditions for Medical and Dental Staff (England & Wales).
· The new appointee will be required to reside not more than 10 miles by road from Greenwich & Bexley Community Hospice unless specific approval is given by the employer to a greater distance

· The successful applicant will require screening by the Occupation Health Service.
· The salary will be in line with NHS specialty doctor Salary scales and will also receive a London weighting allowance.

· The post is subject to a satisfactory enhanced DBS security clearance.

This job description is intended as an outline of the general areas of activity and will be amended from time to time in the light of the changing needs of the organisation.  It will then be reviewed in association with the jobholder. Weekly timetable of activities to be agreed.
Person Specification

	
	Essential
	Desirable

	Education and Qualifications
	· Full registration with the GMC

· Medical Degree


	· MRCP, MRCGP or equivalent

· Diploma in Palliative Medicine or other relevant speciality
· Experience in palliative care, long term conditions or primary care 
· Experience of working within a multi-disciplinary team, experience of working in the community.

· Advanced Communications Skills Course (Maguire or similar

	Experience


	· Two or more years post registration experience in general medicine/general practice/oncology or related specialties.

· Working within a multidisciplinary team
	· Experience of working with multiple stakeholders
· Experience of working in the community/with community nurses and GPs
· Working with people with long term conditions or dementia


	Skills, Knowledge and abilities


	· Able to demonstrate effective working with members of a variety of professional groups

· An understanding of the issues related to provision of specialist palliative care in a variety of settings (care homes, home, hospital) and an understanding of some of the challenges that may arise 


	· Research skills
· Evidence of contributing to policy making and standard setting.

· Knowledge of current legislation and policy relevant to end of life care 
· Participation in audit or research.

· Working knowledge of relevant statutory and voluntary agencies and organisational structures


	Aptitude, Personal Characteristics


	· Ability to work independently and as a member of the multi-disciplinary team 

· Able to manage time and meet deadlines
· Excellent problem–solving skills
· Approachable and adaptable, committed to teamwork.

· Motivated and enthusiastic. 

· Ability to manage the emotional impact of working with the dying and bereaved 

· Demonstrable commitment to anti-discriminatory practice and equal opportunities

· A flexible approach to work.

· Ability to undertake training and direct own learning. 
	· Assertive and developed influencing or persuasive skills.



	Other
	· Broadband connection at home available to use for work (on call)
	· A valid UK driving licence and access to own car for daily use
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